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B. Successful bidders on the WRU list will be protected from displacement for a 

period of fourteen (14) days. 
 

4. Compensation 
 
A. An engineer holding a position on the WR Board for an entire payroll period 

shall be guaranteed $1,500 for that payroll period (that amount is subject to 
any GWIs which become effective after the date this agreement first becomes 
effective). Standard extra board guarantee offsets for each location will apply. 
 

B. Any engineer who does not hold a position on the WRU board for the entire 
payroll period shall have the amount reduced in accordance with standard 
extra board guarantee offsets for each location that such employee is not on 
the list.  

 
C. An engineer on the WRU board who reaches scheduled vacation time shall 

automatically be placed on vacation and paid pursuant to the vacation 
agreement provisions. Engineers may choose to cash in carryover personal 
leave days at any time. Pay for vacation or PLD will be handled in accordance 
with current CBA provisions. 
 

D. Each day on the WRU board will count as a qualifying day for health and 
welfare benefit coverage. 

 
E. Where applicable, each day on the WRU board will be counted as a qualifying 

day for personal leave day purposes. 
 
F. Each day on the WRU board will count toward vacation qualification for the 

following year, but without the benefit of the 1.3 or 1.6 multiplier. 
 

G. Engineers on the WRU board shall maintain any currently required 
certification, familiarization and/or qualification status and shall satisfy any 
obligation to take any physical and/or rules examination due during the 
calendar year. Payment for any requirements will be made in accordance with 
current CBAs, and any payments will offset guarantee in accordance with the 
CBA. 

 
5. Recall to Active Service 

 
A. Engineers on the WRU board shall be recalled to active service in reverse 

seniority order unless a senior employee on the list has indicated that they 
wish to be recalled by activating the WR Return to Service toggle in the 
Workforce Hub (or similar technology), in which case the request(s) will be 
honored in seniority order. 
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